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Ailsa Montague presents Gold Level Certicate to
Refinery Manager John Blowers.
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and away!

COMMUNITY
MATTERS

The Hampshire and Isle of Wight Air Ambulance (HIOWAA) service chose
Fawley Refinery for the launch of its new ‘Minutes Matter’ fund raising
campaign. This aims to raise £1.5 million for the organisation through cash
and legacy pledges. This will help the service to have longer flying hours
per day; to have a doctor on board for every mission from October
onwards; and to upgrade the helicopter so that it can eventually
deliver a more comprehensive night flying capability.
The Fawley site was chosen for the launch, as ExxonMobil is one of HIOWAA’s
Corporate Partners, and the charity’s first Gold Supporter (Corporate Partners
that donate £10,000 or more). An Air Ambulance and crew had been due to
land at the refinery to mark the launch of the campaign. Unfortunately, the crew
was diverted, at the last minute, to attend a serious incident on the M3 and had
to fly a patient with life-threatening injuries to the Major Trauma Unit at
Southampton General Hospital.
This event underlines the importance of the service provided by HIOWAA. The
organisation receives no government, statutory or national lottery funding for
operational purposes, and is entirely dependent on gifts received from members
of the public, companies and grant-making bodies.
At the launch, a framed Gold Level Certificate was presented to Refinery
Manager, John Blowers, in acknowledgement of ExxonMobil becoming the
charity’s first Gold Level Corporate Partner. The launch was also attended by
HIOWAA Patron, Mrs Ailsa Montagu; HIOWAA Chief Executive, John Perry; and
ExxonMobil Community Affairs Manager, Nigel Burt. By the date of the launch,
the charity had already raised a total of £820,000 for the ‘Minutes Matter’ but is
still urgently seeking further donations.

Recruiting now for trainee process technicians See back page.
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Each year, employees at the Fawley site take part in a
‘Day of Caring’, helping out with projects for local
organisations. This year’s event started early, with the
first project taking place in June. A team of employees
visited Fawley Infant School for a project which
involved painting a wooden train, a summer house
and benches, and replacing an old playhouse.
Two Project Engineers, John Wilson and Chris John,
assumed the roles of Team Lead and Safety Representative.
John and his team worked closely with the school to ensure
that all of the tools and equipment needed for the project
were in place. One team member, Stuart Collins, even went
through harness training to allow him to tackle the higher
parts of the summer house, which couldn’t be reached by
scaffolding.
The team had the elements working against them, with
persistent rain through to lunch time. This time was spent
preparing the areas; however, the rain caused a slight setback and the team were running behind. The weather
cleared up in the afternoon and everyone was able to get
stuck into the painting. The team made up time but the poor
weather in the morning meant that there were a few areas
Inset clockwise: Dawn Logan and
Christian John hard at work.
Below: The UKAPM team.

still requiring attention. Members of the team returned
and completed the work the following week.
The school was delighted with the final result. John
Wilson said: “It was great to do something to contribute
to the local area and to team-build whilst working on
unusual tasks.”
Thank you to all those involved including DSL, Veolia and
Speedy Hire for kindly providing equipment for the project.

Ambassadors at Fawley
In June, Hampshire Ambassadors
paid a visit to the refinery. The
Hampshire Ambassador scheme
is run by Hampshire County
Council and has over 1,200
members. Its aim is to stimulate
investment and encourage
business development in the
county. Every month, a group of
Ambassadors visit leading-edge
companies in Hampshire.
Refinery Manager John Blowers
welcomed the group and gave them
an overview of the Fawley site, which
was co-hosted by members of the
Joint Leadership Team. The
Ambassadors then embarked on a
site tour in two coaches. The tour

included a visit to either INCON
or the Utilities Control Room.
The event closed with a buffet in
the Esso Petroleum conference
centre, where some lively debate
took place and many questions
were fielded about the Fawley site.
Following the event, a number of the
Ambassadors contacted the refinery
with some positive feedback. One
said: “The team are all clearly very
passionate about the company they
work for.” Another commented:
“The presentation from John
Blowers was fascinating and the tour
just completely awe-inspiring. It was
great to have the opportunity to
visit Fawley.”

Fawley’s relationship with our
neighbours is key to our continued
success. Raising awareness of our
activities in the local business
community helps them to realise
the very positive aspects of the
ExxonMobil Fawley site’s work.

50 years of rubber production
In May 2013, Butyl Polymers
celebrated 50 years of successful
operation at Fawley. The first Butyl
plant was designed to make
regular butyl, but in 1971 it was
converted to produce halogenated
chlorobutyl and in 1979 it was
modified again to make
bromobutyl. The plant has since
continued to manufacture both
types of halogenated rubber primarily for use in the tyre
industry.
Since 2004, Fawley rubber has been
refined for use in medical bottle tops
for the pharmaceutical industry. Fawley
has remained the only pharmaceutical
butyl rubber producer in the
ExxonMobil circuit and supplies
customers around the world.
A fundamental factor in the success of
Butyl Polymers has been the advanced

technology work that has enabled it to
keep providing a speciality product for
ExxonMobil. Another key factor has
been the people operating the unit and
their ability to ‘keep the rubber flowing’
each day. In the 60s and 70s, it was a
challenge to get the product baled and
the operators had to unplug, cut out
and manually intervene to produce the
rubber for customers.
Since then, the Butyl operation has
developed into a sophisticated,

technically operated unit, where
process control systems and
technology best practices dictate the
everyday operation. To celebrate the
success of the plant, the site is
compiling a commemorative book. If
any of you have any stories of working
at Butyl Polymers, please email them
to christina.riddell@exxonmobil.com.
Top right (l to r): Bruce March, Richard Rastall,
Nick Bone, April Feick, Paul Hawson, Jeremy
Tombs, Neil Chapman, Philippe Ducom.
Left: The Butyl timeline in INCON foyer.

Top class!

Photo credit: Peter Langdown

Apprentices win
SETA awards
The Southampton Engineering Training Association (SETA) recently
held its annual Prize Evening for apprentices. This recognises the
hard work and achievements of apprentices who have completed
their first year of engineering training at the Association. As usual,
ExxonMobil apprentices were well represented.
Daniel Wildey, an Instrumentation first year apprentice, won the Best
Electrical, Control and Instrumentation Apprentice award and was
presented with his trophy by special guest, John Denham MP, and SETA’s
Chief Executive, Richard Heighington. Two other ExxonMobil apprentices,
Billy Lawrence and Conor Marsh, received Highly Commended awards in
the Best Maintenance Apprentice and Best Metal Trades Apprentice
classes respectively.
Several ExxonMobil Maintenance employees attended the evening to
support the ten apprentices who have just graduated. If you would like to
know more about the apprenticeships offered by ExxonMobil, please contact
Lucinda Lang at the EMCL Training Centre on 023 8089 5371 or visit
www.exxonmobil.com/ukrecruitment.

After an intense six-month
recruitment exercise, 17 new
Process Operator Trainees started
their new careers at the
ExxonMobil Fawley site recently.
They have been based in the
ExxonMobil Chemical Training
Centre for nine weeks of
classroom work and have proved
to be competent in a wide range of
subjects. These included safety,
academic topics, machinery,
processes and other issues (such
as quality and reliability).
In total, the trainees were tested on
76 modules, and had a mid-term
written assessment and a final written
assessment which covered all of the
work completed during the Foundation
School. In this final assessment, they
all scored 90% and above. The class
average was 98.7%, which is highly
impressive given the challenging nature
of the modules and assessments.
There was also a Team Working
Event at Calshot, during which the
trainees developed their own task
completion model.
The trainees delivered an end of
course presentation to ExxonMobil
Chemical and Esso Petroleum
managers and they later gave
some of their thoughts on how the
course might be improved. They
subsequently joined their respective
Business Teams on the site in
early August.

Recruiting now for trainee process technicians
We are seeking a number of talented individuals to work as Process Technicians at the Fawley Complex, for both Esso Petroleum and ExxonMobil Chemical. A good
general education, to at least GCSE level C (or equivalent) in English and Math or NVQ-VQ level 2 (or equivalent) is required. Ideally with some experience of
engineering, preferably in oil and gas, chemicals, pharmaceuticals or the broader energy industry. Experience of mechanical, electrical or process equipment would
be advantageous, as would some maintenance skills. Monitoring and adjusting the operation during shift is a key part of the job; in part this is done in the control
room but the Technician is also required to gain access to all parts of the actual plant to make any necessary physical adjustments. The starting salary is c/£30K.
After training, (c.12-18 months), a fully qualified Process Technician should expect to receive c.£41K, including shift allowances, with additional benefits.

To apply and to find out more about working with a world leader in the petroleum and petrochemical business, go to: www.pt2014.co.uk
Applications to be received by 22 September 2013.

