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 Fawley’s 
falcons 
flight of fancy
There is wide variety of wildlife 
living on the Fawley site. One 
of the most spectacular – the 
peregrine falcon – has now been 
captured in words accompanied 
by dramatic illustrations, written 
and drawn by Process Technician, 
Martin Bradley. This has now been 
published as a children’s book, 
‘Top Gun of the Sky’.

The book is being sold to raise funds 
for the Hawk Conservancy Trust, 
based at Weyhill. Six years ago, 
the Trust rehabilitated two young 
peregrine falcons, Gucci and Prada, 
that had fallen out of their nest on the 
stack at Fawley Power Station.

Spreading the word

Martin says: “ExxonMobil very kindly 
agreed to fund the cost of producing 
the book. I’m very keen on raising 
money for the Trust and also want 
to get children on the Waterside 

interested in birds.” A total of 4,000 
books have been printed and over 700 
were sold prior to the official launch in 
November. Martin gave a copy to each 
of the local infant schools and was 
invited to each school to talk about 
the book.

Chris Packham, TV presenter and 
naturalist, agreed to write a foreword 
to the tale. He says: “The peregrine 
falcon is probably the most exciting 
animal on the planet. This super 
book uses bold and brave graphics 
to illustrate a poem which describes 
the wonderful peregrine and its world. 
It’s both innovative and clever and 
provides a novel and exciting way for 
young people to learn more about 
this bird.”

‘Top Gun of the Sky’ is available at 
zoos, wildlife parks and some local 
Waterside shops, and also online from 
Ceratopia Books (£4.99).



 Movember
This year’s Mo Bro’s from Fawley. 

This November, for the third year in succession, the 
Fawley site held its own Movember campaign. This 
has become a worldwide movement in which men 
are sponsored to grow moustaches in aid of the 
Movember charity – and to raise awareness of prostate 
and testicular cancer and mental health issues.  
The overwhelming support of Fawley’s employees 
throughout November was fan-tashe-tic!

This year, the men (or ‘Mo Bros’) were involved in a contest 
to win John Lewis vouchers. The ExxonMobil UK team also 
competed against other companies in the European Oil and 

Gas Challenge. The Fawley team 
consisted of 25 Mo Bros from 
across the site. Together they 
managed to raise an incredible 
£3,434 and finished in 14th place 
out of 90 competing teams. Colin 
Tatchell was the top Mo Bro, 
raising an astonishing £902. He was 
closely followed by Oliver Tarbard, 
who raised £585. Sean Brewer was the 
third of our winners, raising £300.

Congratulations to everyone who participated in Movember 
and helped to raise money and a greater awareness of men’s 
health issues.

The last project in the 2013 ‘Day of 
Caring’ events - when volunteers 
from the refinery help out with local 
projects for a day - involved a team 
from the refinery’s Turnaround 
Group who, aided by contractors, 
spent a day at the Forest Education 
Centre at Applemore.  

The Centre currently caters for some 30 
pupils, with a similar number receiving 
home tutoring. It provides education for 
children who have been (or risk being) 
permanently excluded from mainstream 
schools; children with special 
educational needs; and some who are 
medically unwell or 
emotionally vulnerable.

The success of the school was 
underlined by a recent Ofsted report, 
which said: “This is a good school, 
where behaviour is outstanding.” The 
Forest Education Centre is currently a 
collection of Portacabins but the school 

has submitted plans for a permanent 
building on the site. The Centre is 
also exploring some less conventional 
methods of teaching.

With this in mind, the volunteers built 
a large poly tunnel on the site, which 
will be used to engage the pupils and 
develop their horticultural skills.  It will 
also encourage their academic skills, as 
the venture will be run as a business, 
with the pupils as employees.  They 
will buy the seed, grow the plants and 
vegetables, and then sell the produce 
to Longdown Farm, producing 
a balance sheet and 
earning ‘wages’.

Expert removals!

The project involved a lot of hard 
work but was very rewarding. 
“We started by removing 
some fencing,” says Chris Godfrey, 

Turnaround Planner. “Trant then used a 
JCB to remove an earth bank to create 
some space for the tunnel.  Gref / 
Johnson also helped by clearing some 
of the brambles and bushes.  We then 
installed the poly tunnel and reinstalled 
the fence. The removal of part of the 
earth bank left a steep slope which 
would have been a potential hazard for 
the pupils, so we also installed a fence 
along the top to prevent anyone getting 
near it.”

Thank you to all involved. We will now 
start planning 2014’s activities and 
invite you to submit your community 
project ideas to christina.riddell@
exxonmobil.com

£3,434
raised in total



 Fawley’s Females

Chemicals Site Manager April Feick

Energy Engineer Olivia Malpiedi

Lubes Contact Engineer Jill Tombs

Analyser Engineering Technician Makele Briant

I was appointed the Chemicals Site 
Manager at the ExxonMobil Fawley 
facility in June 2013, and in this role, I 
became the first female ExxonMobil 
Chemicals plant manager in Europe. 

I also serve as the Chairman of the Board 
of Directors for our ExxonMobil Chemical 
company in the UK (EMCL) and serve 
as a member on the Chemical Industry 
Association. I am a Chemical Engineer 

by education, and I chose this path as I 
found my strengths early on were in math 
and science. I am happy I chose this 
career as over the years, I continue to be 
interested and challenged by the issues and 
opportunities that have come from being 
an engineer. 

The basic skills that come from being an 
engineer are fundamental building blocks 
that can open a wide variety of career 

or further education 
opportunities. I had not 
chosen where, what 
type of company, or 
which industry I wanted 
to work until my final year 
of university and after having 
multiple summer working opportunities. I 
found that the engineering degree provided 
many more avenues than I had ever 
originally envisioned.

I support the Analyser Maintenance 
Group with day-to-day issues, assisting 
in identifying the root cause of 
equipment failures. The main objective 
is to improve analyser equipment 
reliability and performance using 
various strategies and processes, 
working closely with Business Teams, 
the Analyser Maintenance Group and 
Technical Department. I’m also involved 
in the development, installation and 
commissioning of new analyser 

projects and betterments. 

Having thoroughly enjoyed studying a BTEC 
1st Diploma in General Engineering at 
college, I joined as an Instrumentation and 
Controls Trainee. The first year was spent 
at the offsite training school (SETA) learning 
basic engineering skills, followed by two 
years onsite, moving around the different 
process units, to learn the specialist skills 
to become an Instrumentation Technician. 
No day is ever the same!  Words that come 
to mind are varied, interesting, challenging, 

motivating, and 
supportive with great 
career development 
opportunities.

In the 25 years I’ve 
been with ExxonMobil, I’ve 
experienced lots of different roles from 
an Instrument/Analyser Technician, 
Metal Trades Maintenance Planner, Site 
Maintenance Scheduler, Temporary Line 
Supervisor and Analyser Maintenance 
Group Supervisor.

I started with 
the company 
in September 
as a Chemical 

Engineering graduate 
from the University of 

Birmingham, after my 
experience as a vacation 

student last summer. Having always 
enjoyed science and maths, and 
being lucky enough to do some work 

experience at the refinery during 
secondary school, I decided I wanted 
to go into this industry because of 
all the opportunities it offers from 
exciting new challenges that it faces 
every day, to career development. 

I joined the Energy group as a Development 
Engineer and work on long term projects 
that aim to improve energy efficiency 
across the whole refinery, as well as day-to-

day monitoring of units on site to steward 
their performance. In the current economic 
climate, it is essential that we achieve 
high levels of energy efficiency in order to 
maintain a competitive position.  I have 
really enjoyed my time here so far, as my 
job involves interaction with all the business 
teams, giving me a broad view of the 
refinery, allowing me to meet new people 
every day, and most importantly, helping 
me develop a wide range of skills.

I’m a process 
engineer, working 
on the Lubes units. 
They produce 

products that go on 
to be blended into such 

Lubricants as Mobil One 
engine oil.

I work closely with the process operations 
team to optimise and troubleshoot the 
unit on a daily basis, to ensure we are 
safely making ongrade product, using the 
least amount of energy. I very much enjoy 

this role as every day brings something 
different; for example, I could be looking 
at what crude oil we are running to set the 
process conditions one minute and the next 
I am trying to understand why we suddenly 
have a high temperature in a drum that is 
restricting the feed rate. In essence I get 
to be the point of contact between the 
operators and the technical team, allowing 
me to interact and be part of a team with a 
wide variety of people all with different skills.

I joined ExxonMobil just over a year ago as 
a graduate straight from university, where 

I studied Chemical Engineering, having 
completed an internship with the company 
the previous summer. I studied Chemical 
Engineering as at school I liked maths 
and chemistry and didn’t want to choose 
between them, and l preferred the idea 
of a degree with direct application. I then 
chose the Oil and Gas industry originally as 
this was what I knew most about, having 
grown up near a refinery, but I am so glad 
I did as it is a huge industry requiring many 
varieties of profession to pull together to 
move forward.

Engineering and apprenticeship schemes have become increasingly popular with the female population 
over recent years. With this in mind we thought we would talk to our own females on site and 
understand why they chose their career and why they enjoy it so much.

Girls if you would like to consider a career with ExxonMobil why not look at the apprenticeship and graduate opportunities 
available at www.exxonmobil.com/ukrecruitment




