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“We wanted something positive to come out of a very 
negative situation,” says Sophie. “Having seen first-
hand the superb work done by Southampton Children’s 
Hospital and the Anthony Nolan Trust, they were obvious 
charities to support. Isaac had a bone marrow transplant 
in March 2013, and we’ll always be grateful to the donor 
on the Trust’s register, who at least gave him a chance of 
a healthy life. 

“We spent four months on the Paediatric Medical Unit 
at Southampton General Hospital, and were shocked to 
see basic heart monitoring machines held together by 
tape - and the ward only had one Doppler for measuring 
babies’ blood pressures.” Over the last 15 months, Isaac’s 
Gift has raised almost £25,000. This has enabled the 
ward to buy six new heart monitors and has paid for an 
additional 100 donors on the Anthony Nolan register. 

A precious gift
Isaac, the son of Andy and Sophie Baker, who work at the Fawley 
site, was just two years old when he died at the end of 2013. 
However, a fund set up in his memory is helping to transform the 
lives of other children with life-limiting conditions, thanks partly to 
support from friends and colleagues at Fawley.



The Corridor of Excellence
ExxonMobil at Fawley has a long history of 
supporting local educational establishments and 
providing help and inspiration to students. A recent 
example is a donation and support for a ‘Corridor 
of Excellence’ created at the New Forest Academy 
(formerly known as Hardley School). This is the 
closest secondary school to the site and Judith 
Houghton from ExxonMobil Information Technology 
(EMIT) is a member of the Management Board. 

The Corridor of Excellence was developed as part of 
the Academy’s drive to raise aspirations amongst its 
students, as it showcases the very best of their work. 
It helps to give them a sense of self-worth as they 
walk along the corridor each day and are reminded 
of what they can achieve when they’re determined 
to succeed and to ‘go that extra mile’. 

The Academy’s Management Board is proud of 
the school’s progress and appreciates the support 
received from the Fawley site - ExxonMobil is 
regarded as a very valuable partner. The display 

boards in the Corridor of Excellence are already 
making a tangible difference to the lives of young 
people by lifting their aspirations and enabling 
them to see examples of high quality work from 
their peers.

A recognition of achievement

Alison Jones, ExxonMobil Community Affairs 
Manager, comments: “I was delighted to see the 
high level of work displayed in the Corridor of 
Excellence. I especially liked the ‘recognition profile’ 
given to each student whose work is shown.” 

“This Corridor of Excellence celebrates great 
achievements,” adds Karen Godsall, Principal of 
New Forest Academy. “The students love seeing 
their work displayed in a central area. It clearly 
shows them that we want to place them at the heart 
of everything that we do. We are an educational 
community that wants to excel and to give public 
recognition to students when they do great things.”

A gift from Fawley

Most recently, the fund was boosted by a donation 
from the Fawley Improved Sulphur Recovery project’s 
safety scheme. The project, which has led to a significant 
further improvement in the site’s environmental 
performance, achieved its goal of flawless safety and 
excellent quality, on schedule and below budget. 

ExxonMobil donated money to charity for each day 
without any significant incidents. Tokens were also 
given to personnel who enhanced the overall safety 
performance. They could swap each token for a 
chocolate bar or can of drink or donate it to Isaac’s Gift. 

This led to a donation of £3,000 to the charity.

Sophie adds: “We are incredibly grateful for the support 
we’ve had from everyone at Fawley. The Sulphur Unit 
shutdowns in 2014 and 2015 have contributed over 
£5,500 through their safety schemes. We were very 
touched to hear that this year, the guys chose to donate 
almost all of their safety tokens to charity. It’s a real 
comfort to know that Isaac’s short life has had such 
a big impact.”

Left to right: Karen 
Godsall, Alison Jones, 

Judith Houghton, 
Darren Watts, Lisa Hayes 

and Lesley Sinfield.

For more information on Issaac’s Gift, please visit 
virginmoneygiving.com/IsaacsGift



A cracking time!  Keeping pace 
with change

During its demolition, a detailed photographic and video 
record was kept by the project team. Afterwards, a video was 
commissioned that pulls the story of the demolition together. 

Before the demolition started in 2012, a small group of SC2 
annuitants came together for a final tour of the plant. Three 
years later, after it was all completed, the same group and a 
few others came together once more to watch the video and to 
share many memories.

Amongst the 50 guests were Derek Wilson and Phil Vickery, 
who were on the original 1962 start-up, and Mike Jones and 
Bruce Norman, who were Department Managers and Unit 
Supervisors for a large part of the steam cracker’s operating life. 
The guests also included members of the demolition project 
team and some of the contractors who carried out the work.

Most of the evening was spent swapping stories, memories and 
anecdotes – all in all, it was a fitting finale to the history of steam 
cracking at Fawley.

Over the past 60 years, consumer trends for transport fuels have 
changed significantly and Fawley has continually adapted its 
operation and its facilities to meet the changes in demand. 

The new project will help to increase Fawley’s jet fuel yield by 
debottlenecking the top section of the site’s largest atmospheric 
pipestill. This will improve its overall yield whilst significantly 
reducing energy consumption by the pipestill furnace - and also 
reducing the site’s Energy Intensity Index. 

Minimising disruption

The facilities will include a new tower, heat exchangers and crude 
booster pumps and will be highly integrated into the existing plant. 
The new tower presents some significant construction and delivery 
challenges and will need to be shipped in via the Fawley Power 
Station later this year. 

The PS/PV-3 Encon & Yield Improvement Project is the Fawley 
Project organisation’s largest currently active programme. 
“Detailed engineering and 
procurement activities are 
already well under way and we 
anticipate over 100,000 hours 
of field construction activity, 
with plenty of challenges 
ahead,” says Chris John, 
PS3 Energy & Yield Project 
Execution Manager.

“Our primary focus is to 
deliver the project safely. 
We have identified a number 
of cost efficiencies in the 
design phase and will continue 
to seek further opportunities as 
we work through engineering 
and construction. Delivering 
this project is a huge team 
effort and the result will allow 
Fawley to compete in a 21st 
century market.”

Above: The New Pre-Flash Tower 
and Air-Fin Structure

SC2, the steam cracker that played 
such an integral role in the Fawley 
site’s history, might be gone but it 
won’t be forgotten!

The Fawley site has embarked on a 
significant investment - the PS/PV-3 
Energy & Yield Improvement Project 
- which will enable it to keep pace 
with the changing demands of the 
UK’s fuels market. Fawley Refinery 
was built in the 1950s, mainly with 
the aim of maximising the production 
of Motor Gasoline. 



 Come visit us!
If you are interested in joining a community tour, please contact the Community Affairs 
team at ExxonMobilFawleyPAStaff@exxonmobil.com or on 02380892511

2014 
Charity 
 Awards

In 2014, the Fawley site donated over 
£23,000 to charity, thanks to the 
wonderful efforts of our employees and 
contractors. The Site Safety Recognition 
Scheme, which is now in its third year, 
is continuing to award individuals that 
‘go the extra mile’ by removing hazards, 
looking after team members and 
contributing to the success of the site’s 
Loss Prevention Scheme (LPS). 

ExxonMobil is keen to recognise 
individuals who have demonstrated 
their commitment to positive safety 
behaviour. Anyone who has stood out 
can be put forward for an award by their 
managers. The winners then nominate 
a charity to receive £500. The charities 
nominated in the fourth quarter 
of 2014 were: Leukaemia Busters; 
Oakhaven Hospice; the Anthony Nolan 
Trust; Hampshire & Isle of Wight Air 
Ambulance; WASSP (Waterside Autistic 
Spectrum Support for Parents); and two 
charities based at Southampton General 
Hospital’s Children’s Medical Unit and 
Neonatal Unit. 

At the awards luncheon, representatives 
of the charities talked about their 
work and thanked the winners who 
nominated them. Many of the charities 
were chosen for personal reasons 
by the winners, some of whom gave 
heart-rending explanations about why 
their particular charity was important to 
themselves or their family.

New environmental legislation introduced on 1st January 
means that marine shipping fuels now need to meet much 
more stringent regulations for the amount of sulphur 
present. The maximum permitted content has dropped 
from 1% to 0.1% in the ECA (Emission Control Area) zone.

Since last May, in preparation for this change, the Fawley 
site has been adapting its residfiner unit to make 0.1% 
sulphur fuel oil. The residfiner’s role is to desulphurise the 
vacuum residue from the site’s pipestills, so that it can 
then be blended to manufacture 0.1% sulphur fuel oil.

This project involved a team from various parts of 
ExxonMobil. New facilities were installed to enable 
blending to occur and a fully segregated shipping line was 
provided at the Fawley Marine Terminal to export the fuel 
oil to marine customers. 

The first ECA operation was successfully carried out 
at the end of February. A batch of 0.1% sulphur fuel 
oil (commercially called AFME 200) was produced to 
specifications and now forms part of the ExxonMobil 
suite of ECA products. Liam Murphy, Marine Fuels Sales 
Manager, comments: “ExxonMobil Marine has already 
established a reputation for ‘Quality, Reliability and 
Integrity’. We can now also add ‘Innovation’, thanks to 
the successful integrated project with Fawley through the 
launch of Premium AFME 200.”

“This is another great example of what the Fawley team, 
working with the wider organisation, can achieve,” 
adds Sean Duggan, the Project Leader. “This is a totally 
new product and a new market opportunity for Fawley, 
completed in a very short timeframe.” 

Refinery Manager, Jon Wetmore, concludes: “Producing 
ECA marine fuel for the first time required a tremendous 
amount of effort and co-ordination. It set a new global 
standard on how to collaborate with Fuels Marketing 
and for fast-tracking a new product to market. This was 
absolutely brilliant work!”

 New low 
 sulphur fuel oil




