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Joe crowned top apprentice

Fawley apprentice Joe Cross is 
celebrating after picking up two 
trophies at an awards ceremony 
at Southampton City College. Find 
out more about Joe’s triumph on 
page two, where you will also find 
details about how to apply for an 
ExxonMobil apprenticeship for 2018.

Gold Corporate Partner award

Following a recent application 
and assessment by the Institution 
of Chemical Engineers (IChemE), 
ExxonMobil UK has been awarded 
the prestigious status of Gold 
Corporate Partner. Turn to page 
three to read the full story.

Here come the girls!

Girls from two primary schools 
came to Fawley to take part in a fun 
morning of interactive challenges 
linked to the STEM subjects of 
science, technology, engineering 
and maths. Discover how they got 
to grips with marshmallows and 
spaghetti towers on page four.

Do you need our help?

Do you know of a charity, 
organisation, church or school which 
could benefit from a helping hand? 
ExxonMobil Fawley will once again 
be going out into the community 
in 2018 for its annual Day of Caring 
scheme, and we are inviting you to let 
us know who needs assistance. Find 
out more on the back page.

ExxonMobil staff celebrate receiving Gold Corporate 
Partner status from IChemE with members of the institution 

and representatives from local schools and colleges.



Eight new recruits have started their first year of training after being chosen from 
hundreds of applicants to become first-year apprentices at ExxonMobil Fawley.

Chloe Bailey, Jessica Cavanagh, Joe Partridge, Kenzie Way, Daniel Monk, Conor 
Wylie, Harrison Smith and Harry Barrett will spend their first year studying at 
Southampton Engineering Training Association (SETA). They will then arrive on site in 
August where they will undertake the next two years of their training.

Kristina Thompson, Maintenance Apprentice Supervisor, said: “We are delighted 
to welcome the 2017 apprentices to Fawley and wish them every success in their 
studies.”

• There is still time to find out about apprenticeship opportunities at ExxonMobil 
Fawley for 2018. For more information, and an application form, visit the website 
at exxonmobil-fawley.co.uk. The closing date for applications is February 28.

Electrical apprentice Joe Cross has 
double reason to celebrate after 
picking up two top accolades at 
Southampton City College’s annual 
awards night.

Joe, who is in his third year at ExxonMobil Fawley, was 
recognised for outstanding achievement in electrical 
engineering before topping off the evening in style by 
being crowned the college’s Apprentice of the Year.

Kristina Thompson, Fawley’s Maintenance Apprentice 
Supervisor, said: “We are absolutely delighted that Joe’s 
efforts have been recognised at the Southampton City 
College awards night. He has shown himself to be an 
excellent learner and a fantastic advertisement for our 
apprenticeship programme at Fawley. I’m sure that Joe 
has an exciting and successful future ahead of him and we 
wish him the best of luck as he builds his career.”

Joe, who worked on cruise ships as an electrician before 
starting his apprenticeship in 2015, said he was pleasantly 
surprised to be honoured at the awards. “I was more 
shocked than anything because I wasn’t expecting 
it,” he said. “I was very happy to win though, and very 
grateful that the effort I have put into my work has been 
recognised.”

Joe said he would highly recommend starting an 
apprenticeship to anyone thinking about following in his 
footsteps. He said: “I knew when I was working on the 
cruise ships that an apprenticeship with such a highly-
regarded company as ExxonMobil would really help me to 
further my trade. It has been fantastic for me so far and I 
would encourage anyone thinking about applying for an 
apprenticeship here to go ahead and do it.”

Pictured: Joe Cross is presented with his awards by The Sheriff of 
Southampton, Councillor Stephen Barnes-Andrews.

Joe wins top 
college award

Apprentices begin their training

Chloe Bailey, Jessica Cavanagh, Joe Partridge, Kenzie Way, Daniel Monk, Conor Wylie, 
Harrison Smith and Harry Barrett.

COMAH alarm – what is it?

Every year, ExxonMobil Fawley carries out an audible test of the alarm which 
would be sounded in the event of a major incident at the site.

The COMAH (Control of Major Accidents and Hazards) alarm is required to be 
audibly tested once a year. In the event of a major incident on the site, the alarm 
would be sounded to alert the local community so that they can take appropriate 
action to remain safe.

The alarm has a distinctive sound - a slow two-tone warble - which is quite 
different from other sirens you may occasionally hear coming from the site. The “all 
clear”, which indicates that the incident has been safely resolved, is a single tone. 

The alarm is audibly tested on the first Tuesday in October each year, at 2.30pm 
and again at 7pm. Other silent tests are carried out each week. A notice to tell 
people when the annual audible test will be held is published in the local press. 
Other than in tests, the alarm would only be activated if there was a potential for 
danger to the public.

There are many other sirens on the site that are used solely for internal purposes, 
and you may hear one of them from time to time. This will usually be a test 
sounding, which typically takes place on weekday afternoons between 3.30pm 
and 4.30pm. Various tones are used for the alarms, but all of them are quieter than 
the emergency alarm that is designed to be heard clearly outside the site. If you 
hear one of these other sirens, there is no need for you to do anything. However, 
if you have any concerns on hearing an alarm, please contact us for further 
information on 023 8089 2511.

If you would like to listen to a recording of the COMAH alarm to make sure that 
you can recognise it, please visit the Fawley Online website at fawleyonline.org.
uk or call our freephone number on 0800 1693 597. You will also be able to hear 
recorded instructions about what to do in the event of the alarm being sounded.



Golden 
achievement

Dozens of charities benefitted from the safe 
working of ExxonMobil Fawley employees 
and contractors throughout 2017. Thanks to 
the site’s safety recognition schemes, which 
reward outstanding safety behaviour with 
the chance to give a cash donation to charity, 
£25,150 was given to worthy causes during 
the year.

A wide variety of charities were given a share of the cash, which was 
handed out in a series of celebratory lunch events over the course of 
2017. The recipients of the safety recognition awards were invited to 
attend, along with representatives of the charities they nominated. The 
get-togethers outline the excellent examples of safety behaviour and 
interventions leading to the donations, as well as giving each of the 
charities an opportunity to talk about their work and how the money 
helps them to help others.

Simon Downing, Fawley Refinery Manager, said: “We have heard from 
many charities this year about the work that they do, often in difficult 
financial circumstances. I would like to thank them all for everything that 
they do – it’s truly humbling to hear about the real difference they make 
to people’s lives. Safety is always our number one priority at Fawley. By 
recognising the efforts of our staff to keep themselves, their colleagues 
and the community safe, we can encourage everyone to do things the 
right way. It also means we can help some very worthy causes in the 
process.”

• During 2017, the Fawley site also made contributions in the region of 
£140,000 to community groups, charities and local events.  

Pictured: Some of the Fawley employees and contractors who were given Safety 
Recognition awards during 2017 with representatives of the charities they nominated.

Following a recent application and 
assessment by the Institution of Chemical 
Engineers (IChemE), ExxonMobil UK has 
been awarded the prestigious status of 
Gold Corporate Partner. 

IChemE is one of the leading professional bodies for chemical, 
biochemical and process engineering professionals worldwide, 
promoting competence and best practice. Its Gold Corporate 
Partner scheme recognises and rewards companies that 
demonstrate a sustained commitment to the process industries. 
It has a three-tiered structure to incorporate organisations 
of all sizes, and includes an independent validation of a firm’s 
commitment to career development. 

Fawley Refinery Manager Simon Downing, said: “The 
award of IChemE Gold Corporate Partner status is external 
acknowledgement of the excellent technical training and 
mentoring programme we provide to young engineers. It also 
demonstrates our commitment to ensuring we support chemical 
engineers to achieve their Chartered and Fellow status.”

In recognition of ExxonMobil UK having gained Gold Corporate 
Partner status, Jon Prichard, Chief Executive, IChemE, and 
Jonathan Seville, IChemE Past President, visited the Fawley site to 
officially mark the award. Jon said: 

“ExxonMobil is dedicated to developing the competence of all its 
chemical engineers and encourages them to aim for the highest 
professional standards. 

“It is fantastic to see the breadth of activities that the company 
undertakes to support not only their chemical engineers 
and graduates, but also in inspiring a whole new generation 
from primary school age and upwards. Chemical engineering 
really does matter and ExxonMobil’s commitment is clearly 
demonstrated through its schools’ outreach and professional 
development work that is embedded within the organisation. I’m 
delighted to be able to confirm ExxonMobil as a Gold Corporate 
Partner.”

Pictured: Fawley Chemicals Manager Richard Henderson, Refinery Manager 
Simon Downing, Jonathan Seville, former IChemE President, and Jon Prichard, 
IChemE Chief Executive.

Rewards of safe working
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Marshmallows and 
Maltesers proved a tasty 
incentive to encourage 75 
Year 6 girls to engage in 
a fun morning of science, 
technology, engineering 
and maths (STEM) 
activities.

The youngsters from Blackfield Primary 
School and Cadland Primary School were 
invited to ExxonMobil Fawley for some 
interactive learning, which followed on 
from the inaugural pilot event in 2016. 
Several of the site’s STEM ambassadors 
also took part.

Assisted by an ExxonMobil STEM 
volunteer, the girls’ task was to build 
a tower from spaghetti strands and 
marshmallows. There was varied 
success, with the teams tempted to eat 
their building blocks discovering that this 
was not helpful for solid construction!

Following their practical introduction to 
engineering, the youngsters were then 
treated to a refinery roadshow from 
Fawley’s Eddie Henbury. His explosive 
experiments and unique brand of 
humour had the girls and their teachers 
enthralled. A quiz followed, along with 
another challenge – this time to see who 
could manage to keep a Malteser in the 
air by blowing through a straw. There 

Girls allowed!Can we help?
was then just time to hand out some 
prizes, along with lunch and goody bags, 
before the girls headed back to school.

Kate Giancola, Efficiency and 
Organisational Effectiveness Advisor at 
Fawley, said: “Encouraging girls to follow 
STEM subjects is something we really 
want to promote. Hopefully, they not 
only had lots of fun, but also went away 
with the knowledge 
that they can strive 
for a career in this 
kind of industry and 
achieve their goals.” 

Fawley’s Community 
Affairs Adviser 
Angharad Vaughan 
said: “The STEM 
morning was another 
example of how 
we can work with 
our local schools 
to promote these 
important subjects. 
We have had some 
great feedback and 
we look forward to 
the event hopefully 
becoming a regular 
date in our calendar.”

Do you know of a charity, 
organisation, church or school 
which could benefit from 
a helping hand this year? 
ExxonMobil Fawley will once 
again be going out into the 
community during 2018 for its 
annual Day of Caring scheme, 
and we are inviting you to let us 
know who needs our assistance.

Day of Caring, now in its 13th year, sees volunteers 
from the Fawley site take a day out of their busy 
schedules to work on a community project. This 
could be gardening, painting, conservation work 
or something similar. The aim is to help a charity, 
school or community group to complete a project 
which would not be possible without extra 
manpower.

This year, more than 60 volunteers from 
ExxonMobil Fawley took part in Day of Caring, 
carrying out work at Brockenhurst College, Hythe 
Sea Scouts, Blackfield Baptist Church and Manor 
Infant School. Simon Downing, Fawley Refinery 
Manager, said: “We are delighted to help worthy 
causes as part of Day of Caring. It’s a great way 
to demonstrate our commitment to helping the 
community and to being a good neighbour.”

Chemicals Manager Richard Henderson added: 
“Day of Caring is an event we all look forward to 
every year. To be able to give something back to 
the community in this way is incredibly rewarding, 
especially when we see the difference it makes.”

This year’s Day of Caring projects are likely to 
take place in July, and nominations are open 
now. Please send requests to linda.morris@
exxonmobil.com and include the name of the 
organisation and an outline of what type of help is 
needed. Please remember that all work will need 
to be completed during the course of an ordinary 
working day.


