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Significant upgrade planned

ExxonMobil is considering 
significant upgrades at its 
Fawley site to help meet 
demand in the UK market for 
high quality fuels. Read the 
full story about this multi-
million pound proposal on 
page two.

Recycling is a top priority

Making sure ExxonMobil Fawley 
maximises its opportunities to 
recycle is a key priority for the 
site, with a number of initiatives 
in place both in the offices and 
out in the field. Find out more 
about what the site is doing on 
page three.

Apprentices recognised

Apprentices from ExxonMobil 
Fawley have been recognised for 
their efforts after successfully 
completing their first year of 
training. Turn to the back page 
for more details, along with 
details about how to register for 
the 2019 apprenticeship scheme.

Safety in the spotlight

As winter fast 
approaches, pupils at a 
local infant school have 
been provided with 
high-visibility armbands 
to help them stay safe 
in the dark. Read more 
on the back page.

The site which has been earmarked for a new hydrotreater and hydrogen plant at ExxonMobil Fawley. Picture by Phil Jones.
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ExxonMobil is considering significant upgrades at its Fawley 
site to help meet demand in the UK market for high quality 
fuels. If approved, the project, which is expected to involve 
an investment of hundreds of millions of pounds, will reduce 
the need for diesel imports to the UK, allow the site to 
process a wider selection of crude oils, and will help secure 
future employment for 1,000 employees at the site. 

The proposed project would include a new hydrotreater 
unit, which would be supported by a new hydrogen plant. 
Any final investment decision will be based on a number of 
factors, including regulatory approvals, market conditions 
and economic competitiveness. ExxonMobil is in the process 
of filing all appropriate permits and planning applications. 

The company has invested substantially in the Fawley 
site to maintain its safety, reliability and competitiveness, 
and continually assesses potential opportunities to meet 
evolving needs and satisfy market demand. 

Simon Downing, Fawley Refinery Manager, said: “If this 
project is approved, it would be a major investment in the 
site amounting to hundreds of millions of pounds, and a bold 
statement of confidence in Fawley and its ability to produce 
high quality fuels for the UK economy. 

“This is an exciting time for everyone at Fawley. I 
congratulate the project team for all their hard work 
in getting us to this point. We hope to make our final 
investment decision in the first half of 2019.” 

Investment 
project under 
consideration

Top right: A 
representation 

of what the new 
hydrogen plant 
might look like.

Right: Fawley 
Refinery Manager 

Simon Downing.

Below: The site 
where the new 

hydrotreater unit 
and hydrogen plant 

would be built.



Volunteers Ben Pollard, Greg Cole, Eddie Henbury, Aileen Ghana and Ahmed Ismail.

Below: Tim Brunt next to one of the new mixed-use recycling bins; An area of 
land at ExxonMobil Fawley which has been filled with clean soil from the biopile 
and returned to nature.

Runners, volunteers and 
supporters from ExxonMobil 
Fawley all played their part in 
representing the site at this year’s 
New Forest Marathon.

The marathon has been the 
cornerstone of the Hampshire 
running calendar for the past 34 
years, raising more than 
£1.27 million for local good 
causes and attracting thousands 
of competitors. As well as a full 
marathon, half marathon, 10k and 
5k races, the event also offered a 
woodland walk, children’s events 
and plenty of other attractions.

For the second year running, 
ExxonMobil Fawley sponsored 
the 5k race. The site also hosted 
two stands in the race village at 
New Park, Brockenhurst. One had 
a focus on science, technology, 
engineering and maths (STEM), 
while the second was devoted 

to Isaac’s Gift, a charity set up by 
Fawley employees Sophie Clayton 
and Andy Baker in memory of 
their son who died aged two in 
2013.  Isaac’s Gift raises money 
for Anthony Nolan Trust and 
Southampton Hospital Charity.

Angharad Vaughan, Community 
Affairs Adviser at ExxonMobil 
Fawley, co-ordinated the site’s 
involvement with the New Forest 
Marathon. She said: “This event 
is an ideal platform for us to 
highlight our commitment to a 
great community event. It also 
gives us a fantastic opportunity 
to show the public what we do 
here at Fawley in a visual and 
interactive way.”

Next year’s marathon takes place 
on Sunday, September 8. 
For more details, or to 
enter, go to the website at 
newforestmarathon.co.uk.

 Marathon magic

Hannah Howard was the first woman home in the 10k race in a time of 42:21.

 Recycling drive
Making sure ExxonMobil Fawley maximises its opportunities to recycle is 
a key priority for the site, with a number of initiatives in place both in the 
offices and out in the field.

Fawley Environmental Engineer and Site Waste Co-ordinator Tim Brunt 
explained: “Recycling where we can shows our commitment to being 
socially responsible, and also makes good financial sense. Our intention 
is to make it easier for all of us to recycle at Fawley, whether in offices, 
control rooms or the outside areas where we process products.”

One recent initiative has seen the introduction of new mixed-use 
recycling bins across the site. Tim said: “We now have 150 of these bins 
that have replaced the old green skips which could only take card and 
paper. This allows us to recycle more items like plastic bottles, tins and 
cans.”

Recycling waste as a result of processing products is also a priority. One 
way to do this is through a biopile, where oily sludge and sediment from 
the site is mixed with a variety of substances to stimulate the growth of 
microorganisms, which in turn break down the pollutants. Air is pumped 
into the biopile through an aeration system to help speed up the process 
– which typically takes between three and six months.

Tim said: “Once the biopile process has finished, the resultant material is 
used to fill redundant areas which are then seeded with a wildflower mix 
to encourage wildlife. These are turning into havens for butterflies, birds 
and deer. The biopile is not only environmentally friendly, it also fits with 
the site’s basic operating principles of converting what would otherwise 
be waste streams into useful products, by processing and recycling 
where reasonably practicable.”

• ExxonMobil has recently announced that it will join the Oil and Gas 
Climate Initiative (OGCI), a voluntary initiative representing 13 of the 
world’s largest oil and gas producers working collaboratively toward 
solutions to mitigate the risk of climate change. The organisation 
focuses on developing practical solutions in areas including 
carbon capture and storage, methane emissions reductions and 
transportation efficiency.

To find out more, go to corporate.exxonmobil.com.



exxonmobil.co.uk   twitter.com/exxonmobil_uk

You can now also see Community Matters online at 
fawleyonline.org.uk

If you would like to know more about us or have any queries, 
please ring 023 8089 2511
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Awards for apprentices

Chloe Bailey, Harry Barrett, 
Jessica Cavanagh, Daniel Monk, 
Joseph Partridge, Harrison 
Smith, Kenzie Way and Connor 
Wylie all joined ExxonMobil in 
September 2017. Since then, 
they have been attending 
Southampton Engineering 
Training Association (SETA), 
were they have been learning 
skills in a variety of trades before 
specialising in either electrical, 
instrumentation or machinery.

Every year, SETA celebrates 
the achievements of its 
apprentices with an awards 
evening attended by family, 
friends and employers which 
recognises the students for their 
efforts. Kristina Thompson, 
Fawley’s Apprenticeship 
Maintenance Supervisor, 
said: “Congratulations to all 
our apprentices who have 
successfully completed their first 
year of training, we have had 
some excellent feedback on their 
progress at SETA. We now look 
forward to supporting them on 
site over the next two years of 
their development.”

• Sixteen new recruits have 
started their first year of 
training after being chosen 
from hundreds of applicants 
to become apprentices at 
ExxonMobil Fawley. The 2018 
cohort will spend their first 
year studying at SETA. The 
2018 intake are: Anthony 
Asciak, Alicja Bieda, Samuel 
Callahan, Rhys Crookes, 
Brandon Diamond, Jake 
Fabling, Charlie Frampton, 
Owen Frampton, Ben 
Goodridge, William Holmes, 
George Lewis, Keelan 
McKeigue, Rhys Mutch, Bailey 
Parratt, Ben Price, Edward 
Whiting.

• The 2019 ExxonMobil 
Apprenticeship Programme 
opens for online applications 
on November 22, with an 
information evening taking 
place on November 21 at 
Applemore College. 
For more details, go to 
exxonmobil-fawley.co.uk.

The 2018 intake begin their apprenticeships with 
ExxonMobil Fawley.

Top row from left: Harry Barrett, Harrison Smith, Joe 
Partridge, Dan Monk. Bottom row from left: Kenzie Way, 

Connor Wylie, Jessica Cavanagh, Chloe Bailey.

Apprentices from ExxonMobil Fawley have 
been recognised for their achievements 
following their first year of training.

Youngsters at a local infant school have been given 
high-visibility reflective armbands to help them “be 
bright and be seen” as the dark nights draw in. 

During term time, the majority of child road accidents 
happen in the afternoon and evenings, especially in the 
autumn and winter when it gets dark earlier in the day. 
With that in mind, ExxonMobil Fawley was happy to 
help when Michelle Hale, Headteacher of Manor Infant 
School, Holbury, got in touch to ask for some help to 
make the children more visible in the gloom.

Michelle said: “As part of the Be Bright, Be Seen road 
safety campaign, we have been educating the children 
about how they can help to keep themselves safe in 
the dark, especially when they are walking to and from 
school. One of the key messages is to make yourself 
seen by wearing something reflective. We got in touch 
with ExxonMobil Fawley and the site very kindly agreed 
to supply us with high-visibility armbands for each of 
our pupils.”

Angharad Vaughan, Community Affairs Adviser at 
ExxonMobil Fawley, said: “Safety is always our number 
one priority at Fawley, so we were delighted to help 
when Michelle got in touch with us. We hope the 
children enjoy wearing their armbands and stay safe 
when they are walking to and from school or out and 
about.” 

Be Bright, Be Seen tips

• At twilight and night time, reflective clothing or tape 
that is picked up in car’s headlights is best.

• Always choose routes and cross at places that are 
well-lit.

• Where possible, use a pedestrian crossing.

• Drivers should be especially careful around schools 
and mindful of their speed when visibility is poor.

Bright idea

Back (from left): Manor Infant School Assistant Headteacher 
Sarah Munns, Headteacher Michelle Hale, and Angharad Vaughan, 
Community Affairs Adviser at ExxonMobil Fawley, with pupils 
wearing their high-visibility clothes and armbands.


