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Community Matters

PPE donation supports training centre
Scaffold app hits new heights

Tribute keeps Dave’s memory alive

Using technology to enhance the
way we work is one of ExxonMobil
Fawley’s key goals for the future. Turn
to page two to read how one new app
is helping to transform the way the site
manages its mountains of scaffolding.

A lasting tribute has been paid to a
popular member of the CBRE team
based at ExxonMobil Fawley who
sadly died after testing positive for
COVID-19. You can read the full story
on the back page.

Apprentices benefit from
PPE donation

Bike challenge with a ‘secret’ twist

Apprentices whose practical learning
was interrupted by the COVID-19
pandemic have returned to their
studies at Southampton Engineering
Training Association (SETA) helped by a
donation of vital PPE from ExxonMobil
Fawley. Find out more on page three.
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A personal challenge to ride 1,000km
during lockdown became a charity
fundraiser when friends and colleagues
of the site’s Security Manager
held a secret collection to mark his
achievement. Turn to the back page to
read more.
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Right: The Digital Scaffold app
being used in the field.

Placement students
‘Zoom’ into Fawley
Every year, ExxonMobil Fawley welcomes
a new group of Industrial Placement
Students (IPS) to the site as part of its
commitment to training and education. The
students, who take up roles across all areas
of the business, will spend the next 12
months gaining valuable work experience
before typically returning to university to
finish their final year of studies.
Making sure the new intake of IPS are equipped with the
basic knowledge they need to take up their temporary
roles across the site requires an enormous amount
of planning behind the scenes. However, this year’s
preparations faced an extra challenge as the students’
arrival took place amid the backdrop of the added
difficulties brought about by the COVID-19 pandemic.
Seonaid Carson, Fawley HR Campus Recruitment
Advisor, and member of the IPS Core Team, said: “The
role of the core team is firstly to welcome the students
to the company and then to make sure we give them a
comprehensive introduction that equips them with the
knowledge they need to go on and have a rewarding,
safe, and successful year with us.
“In usual circumstances, the students’ group induction
takes place at Fawley over three days and encompasses
topics such as safety, culture and behaviours,
cybersecurity, and inclusion and diversity. However,
due to the COVID-19 situation, we took the decision
that this year’s presentations should be held online via a
Zoom forum rather than at the site itself. This went really
well and meant the students still got all the important
information they needed without having to come to
Fawley, minimising the risks to them and other staff.”
This year’s IPS intake will see 20 students based at
ExxonMobil Fawley. Another two will be located at
Newport, and two in Fife. One student will spend their
placement at Hythe, and one will join Leatherhead,
the UK headquarters of ExxonMobil. All sites have
strict guidelines in place to comply with regulations on
COVID-19 hygiene and social distancing.
Seonaid said: “Despite the challenges of COVID-19,
ExxonMobil has demonstrated its continuing
commitment to training and education. Although the
onboarding process has looked quite different this
year, our goal to give the students an informative and
comprehensive introduction to working with us has
stayed the same. We wish all the new students a happy
and rewarding year ahead.”

Scaffold
app hits
new
heights
Over recent years,
ExxonMobil Fawley
has been utilising the
advancement of digital
technology to bring
about more timely and
efficient working. From
using mobile devices in
the field to inspect and
monitor equipment, to
managing checklists and
data reporting online,
technology is being used
at every opportunity to
streamline procedures and
cut back on traditional
paper-based methods.
One of the latest additions to Fawley’s
technological portfolio is an application
called Digital Scaffold. Glen Taylor,
who is part of Fawley’s Site Projects
team, said: “We use an awful lot of
scaffold at Fawley, which means the
site is heavily dependent on making
sure it is constructed, inspected, and
dismantled efficiently in order for us to

maintain field productivity. Historically,
this process has been managed using
a paper-based system. However, in
line with our goal of leveraging digital
solutions where we can, we have now
introduced the Digital Scaffold app to
Fawley. This is a paperless solution that
streamlines the scaffolding lifecycle
by letting us see where the scaffold is
at any one time and check its ongoing
status at the touch of a button.”
The app uses Global Positioning
Systems (GPS) and mapping capabilities
so that users can locate and track
the scaffold status on desktop and
mobile devices. Glen said: “This
allows everyone involved in the use
of scaffolding at Fawley to have more
effective communication, providing
visibility with real-time updates.
“The Fawley Site Projects Construction
Department has collaborated very
closely with our on-site scaffolding
contractor Bilfinger to develop a fitfor-purpose application that allows
construction management practitioners
in both companies to drive efficiency
gains. It’s had a really positive impact
on the way we do things at Fawley and
is another example of how the site is
increasingly using digital technology to
its advantage.”

Below: A desktop image showing the Digital Scaffold application.

Apprentices benefit
from PPE donation
Apprentices whose practical learning was interrupted by
the COVID-19 pandemic have returned to their studies at
Southampton Engineering Training Association (SETA) helped by
a donation of vital PPE from ExxonMobil Fawley.
SETA was forced to close its doors in March this year to
preserve the health, safety and welfare of apprentices,
customers, and staff, and to mitigate the potential
spread of the virus. This meant candidates had to
complete distance learning with ongoing support from
their SETA assessors.
However, the Millbrook-based centre, which offers
accredited, industry-recognised training to an advanced
level, has now reopened to its intake of 20 ExxonMobil
Fawley first year apprentices who recently returned
to the workshops to complete their initial training. In
addition, SETA will this month welcome back about
40 current and new apprentices from other local
employers, along with a new intake of candidates from
Fawley.
SETA Managing Director Julie Gough said: “A
vast amount of work and effort has been put into
implementing the necessary measures to get SETA
open again safely. Risk assessments have been
carried out across all areas of the business, and strict
new operational procedures have been put in place.
These include a comprehensive new arrival process,
including temperature checking, face coverings being
worn, reduced class sizes to ensure social distancing
measures, and increased overall hygiene measures.”
The initial beneficiaries of the PPE donation, which
includes hand sanitiser, masks, and a variety of
different types of gloves, were SETA’s staff and the 20
ExxonMobil Fawley first year apprentices who returned
in July. This enabled them to continue their practical
studies before joining the Fawley site for onthe-job training in their second year. The
apprentices are all working towards
a Science Industry Maintenance
Technician Apprenticeship,
covering electrical,
instrumentation, mechanical
and metal trades.

ExxonMobil Fawley apprentices Katie Hopper and
Bradley Dann use the hand sanitiser.

SETA Operations Director Mike Driscoll said: “The
donation of PPE will ensure the everyday running of the
centre by helping us to follow the increased hygiene
measures put in place. This includes adhering to the
non-sharing of standard workshop PPE such as rigger
gloves and welding gauntlets as all apprentices will
now be required to have a pair of gloves each. Other
recipients, including apprentices from other companies,
workshop instructors, and classroom teachers will also
be able to take advantage of the donation of PPE when
they return this month. In addition, the ExxonMobil
apprentices in their final year of apprenticeship will also
benefit as they will be attending SETA for part of their
End Point Assessment, which marks the culmination of
three years of hard work.”
ExxonMobil Fawley Training Manager Beth Varndell
said: “We have been sending apprentices to SETA for
the first year of their ‘off the job’ workshop training for
decades. The COVID-19 restrictions have had a huge
impact on the whole of society, and it is important that
we offer our support where we can in order to help
facilitate a ‘new normal’. This donation of PPE means
our apprentices, SETA’s staff, and other learners
can continue their training in a
safe environment.”

Right: The bench and memorial trophy bearing Dave’s name.

Tribute keeps Dave’s
memory alive
A lasting tribute has been paid to a member of the CBRE
team based at ExxonMobil Fawley who sadly passed
away in April after testing positive for COVID-19. Friends
and colleagues of Dave Cox raised £450 to make sure his
memory would live on for many years to come.
Laura Satterly, CBRE Site Lead, said: “Dave only
worked with CBRE for a relatively short time, but
he made a lasting impression on those who knew
him. The collection was fantastically supported and
meant we were able to buy a wooden bench and
planters. These have now been placed outside the
Fawley office for everyone to use and remember
Dave.”
She added: “Dave was also an avid footballer and was
a key member of Hamble Football Club. To reflect that,
we also purchased a second bench which will be placed
at Hamble. We also bought a memorial trophy in
Dave’s honour which will help the football club pay
tribute to him for years to come.”

Left: Some of
Dave’s colleagues
pay their respects.

Dave’s family were invited to Fawley to receive
the gifts and to also have the chance to meet
some of the people who Dave had become
so close to. Laura said: “Dave’s wife was very
humbled and grateful for the tribute and told us
that although Dave wasn’t with CBRE for long,
he had never been happier and had made so
many friends. We pride ourselves on being one
team, and Dave was a big part of that. It’s nice to
know his memory will live on.”

Marathon ride with a ‘secret’ twist
When Fawley’s Site Security Manager Martin
Weston set himself a personal challenge to
ride 1,000km during lockdown, he had no idea
that his work friends and colleagues were
taking more than just a passing interest in his
progress. That’s because, unbeknown to Martin,
they were having a secret whip-round to raise
money for a New Forest hospice to celebrate his
achievement.

Without Martin knowing, the security team at
Fawley had donated the money in honour of his
marathon effort. Contract Security Manager Sean
explained: “I thought it would be a great idea to
support Martin with his incredible challenge to
cycle 1,000km in May, especially given that his
bicycle is nearly as old as he is! I asked the team
to support Martin on the quiet and then surprised
him with a donation to give to his chosen charity.”

Martin said: “I decided that rather than drive
through the New Forest to work during May, I
would ride from my home in Barton-on-Sea. So,
I dusted off my 40-year-old racer and donned
the appropriate amount of Lycra for a man of my
years. There were some really special moments
over the course of the month, but none more
so than when I chalked up the 1,000km and my
colleague Sean Rutter gave me a certificate of
achievement and a bundle of cash to give to
Oakhaven Hospice.”

Martin said: “I was truly humbled. I had no idea
that they were collecting on my behalf or that they
had such faith in me to complete the challenge.”
Aside from the beautiful countryside, Martin said
he was also astounded by the number of people
who stopped on cars and bikes to check whether
he needed any help when he was repairing a
puncture or sorting out a problem with his bike.
He said: “That was definitely one of the highlights
of the ride for me. There are some truly kind
people around.”

Martin and his
trusty bike.

